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WASCHRESR, ¥RBHNEABEAGHFEL LI TISE: According to WASC Criteria, the Child Protection
in schools should have:

1. EEHIEHHIE (SendeltaBB%E—hR) ;
2. BHRFHE) (SKEF—MNEREZ)) ; 2.Training for staff, teachers and student.

ot L L - NP A 3.Implementing a culture of care and vigilance related to the
3. I, B FERAAOHERAISET. P J J

1.Child Protection Policies (Sendelta does have Ver.1)

policies.
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SRE “RREMMBPEI HEEIE:

Today's Child Protection Training contents

—. AR EREEEARNERS? Definitions and Forms of Abuse
#UER R Tl ? The SIA Child Protection Code of Conduct of Staff

B RENRIPRI R B HA? SIA CP's Organizational Framework
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Definitions and Forms of Abuse

EpE Abusers

ops — sega s * Children may be abused in a family or in an institutional,
- RBFANRBIA: RKE. T8, FR. #{X Y Y
education or community setting by those known to them

« EBFARANRBIA: LLkETEEN,

« more rarely, by others unknown to them (eg via the internet).
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SENDELTA EDUCATION Definitions and Forms of Abuse

E&SER : The forms of abuse
- BRERF Physical Abuse
. IERESF Emotional Abuse

« M Neglect

- MERF Sexual Abuse
- [EFEEZENERS Peer on Peer Abuse
«  "BEE" 78 Grooming
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BB EfS:
BALEERS, (SrEamisk) M7 LESIMEE. B

- ¥,
- ER,
.« HOEE,
- B,
.« BARECER,
- T&,
- ER,

- B33 LEIERBIMAERNLR,
- EIBIASRIEE,
 JEEMTU- AR BARSEEEE.,

—. AR ARBFEANER?

Definitions and Forms of Abuse

Physical abuse

involves someone inflicting physical injury on a child by other than
accidental means. This could include cruel or inhumane actions
regardless if they result in observable injury, or omissions of action
resulting in injury of a child.

Physical abuse may involve:

* hitting

» shaking

« throwing
« drowning

* burning or scalding

* poisoning

» suffocating

» otherwise causing physical harm to a child

» fabricated or induced injury by proxy

* non-contact abuse — such as stress positions.
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SENDELTA EDUCATION Definitions and Forms of Abuse

= VA
ﬁ@@ﬁ: Emotional abuse

A0 L B RIS S SR E AR, W) EaRKE is the persistent emotional maltreatment of a child such as to cause
S BRSNS, (BT thE A e . & severe adverse effects on the child” s health and emotional
102 SZ 1 1= =~ o

development.
&

Some level of emotional abuse is involved in all types of

N st . maltreatment of a child, though it may also occur alone.
- SRR LE, Emotional abuse may involve:

- HLEGXENIEZEENESIAEARE, FEE, FREYH rejecting or ignoring a child completely
) L EHER B ANERI A SNE,

. EEEEMSISE=EHTY, « conveying to a child that they are worthless or unloved, inadequate,
or valued only insofar as they meet the needs of another person

© LUSERRYSEXIFHBAIAYEE 7T,

* using degrading language or behaviors towards them

R :VES 211 * responding to their attempts to interact with emotional detachment
- EMEIEERIME ) REE S, « making fun of them
(R5TfER) « threatening them or encouraging them to develop behaviors that

are self-destructive (cont.)
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BELE) LESEM) LEsR A BRI,
iz, Sk R

I LEBRSIREARZER, SEIEIIEEREIE
{HEfEl, BRRKEEFAFEINR (SR R

XJ) LERIRIHIEEWAT A,
e ) LEEINEE Tt IR RE A ZAIESD,
RHer, sk, AR B REEEZFAIRIL

—. TARIXRBRFEANER?

Definitions and Forms of Abuse

Emotional abuse (to be cont.)

preventing the child from interacting socially with other children or
adults

experiences of bullying, including online bullying

a child seeing or hearing the ill treatment of another causing them
to feel frequently frightened or in danger, including domestic
abuse, or serious bullying (including online bullying)

the exploitation or corruption of children

the constant pressure on children to achieve to a far higher level
than they can attain

high criticism and low warmth, shown at times in parent
consultations where the parents only question the failures of the
child.
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FEERRER R LERVE RS IM/EVIEFEE, AIRESH
JLIEREREABZEITERE. PR

TERMREMRY. RIR SRR (SITRARE
REEZ SN SRIEF)

- FRRMLESAEF, AL IERNEEARE
- FEERIFJLERZBIANIBRY S Z

-+ TEERRFZED N (BRASEIYFEAR)

-« T EEFRRIRIGEINE T BGRTT

©  FEEEINFZFHIRARBREK

=3 =7

—. TARIXRBRFEANER?

Definitions and Forms of Abuse

Neglect

is the persistent failure to meet a child’ s basic physical and/or
psychological needs, likely to result in the serious impairment of the
child's health or development.

Neglect may involve a parent or carer failing to:

» provide adequate food, clothing or shelter (including exclusion
from home or abandonment)

« provide appropriate supervision, such as leaving a child
unsupervised at home for any extended period of time

» protect a child from physical and emotional harm or danger

« ensure adequate supervision (including the use of inadequate
care-givers)

* ensure access to appropriate medical care or treatment

* respond to a child's basic emotional needs,etc.
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BB 5 IFILESMMEED), T—EPREERN,
ERIILEREEINE. HEFNESETRERES
Fed%, sHMILE (BFERS -

XETFERN AT R S iEiEM, B1E:

BT ERIE SR BBLSMIMEMREEZSRT KR
fimiR ) L E RO SRR AR AL

—. TARIXRBRFEANER?

Definitions and Forms of Abuse

Sexual abuse

involves someone forcing or enticing a child to take part
in sexual activities, not necessarily involving a high level
of violence, whether or not the child is aware of what is
happening. Perpetrators of sexual abuse may be adult
men or women, or other children (peer-on-peer abuse).

The activities may involve physical contact,
including:

intentionally touching either directly or through clothing
the genitals, anus, or breasts of a child for any
purposes other than hygiene or childcare.



25 47 40 2= —. T ARSRRARE AR 7

SENDELTA EDUCATION Definitions and Forms of Abuse

It may also include non-contact activities, such as:

E Al sE BIAIEEMINERN, Hlu:
- EXYMHEITH

« watching sexual activities

* encouraging children to behave in sexually inappropriate

o BERILERNEHMITH ways

o HILEESS5MEIEBINE S FI{E * involving children in looking at, or in the production of,
. g s S L g R y sexual images

- B AT TAESNILEXRESRS

vz s N . [ hild in preparation for abuse (including via the
( % 55t ) . grooming ac
BiaEE FEEM) nternet).
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R R Z BRIESR:
EAER L. ETFRINSN. M / K

F1TH.

“hE” 1TH

P (THRITEENNSHT, BRRERT
EREAR, LAMHER TR M SRR BRI,
pRlizE

—. TARIXRBRFEANER?

Definitions and Forms of Abuse

Peer on Peer Abuse:
This is likely to include behaviors such as online bullying,

gender-based violence, sexual touching/assaults and sexting.

Grooming

is befriending and establishing an emotional connection with a
child, and sometimes the family, to lower the child's inhibitions
with the objective of sexual abuse.Numerous offenders tend to
‘groom’ those around a child first, and build a high degree of
trust with colleagues and peers. This can make it more difficult

for a person to report suspicious behavior.
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—. FHRGT NI ?

The SIA Child Protection Code of Conduct of Staff
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ERREAFRFEE L, RITENAEE=HF:

1. HEBHAHIMTARGER?
2.  HEUAIRIBERMFEARIB L FIMT?
3. —BExRERER, BNZEFLE?

—. ZER S T anfn] i ?

The SIA Child Protection Code of Conduct of Staff

There are THREE things should be kept in'mind
by staff regarding Child Protection

1. Which kinds of conduct are proper for me?

2. How can | make judgement for the situations of
Child Protection?

3. What should | do if something happens?
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Bk, BSEN:

PEFEATBECRHTARE.

MREMSHMEERFZENTREXE, RiFHERE)L
BE{RPTECPOIRE (BEAEEEIT24/0N\8T ) .

MNIRIE (SendeltaiREESBERFM) . (RIFM) .
(FE/REFM) . (RIFM) MEXESXE, ioHR
(RSB AR B ERR R H—E1TE0.

RTNWABFEERER (REREER) FlRey)LER
IPBERTIRER, 7 7 RERIF) LERYSRIE.
TREFREERPXTI L EHIREXGE RSN, F
KIMBREANII S I TR,

RTNFIRE, BREFENEMTENTEESERI )
RIS .

KBS AHRITARSER?

Which kinds of conduct are proper for me?

Firstly, Guiding Principles

Adults are responsible for their own actions and behavior and should avoid any
conduct which would lead any reasonable person to question their motivation
and intentions.

Employees should make a disclosure promptly to their Principal, over any
incident which may give rise to concern about their own behavior/interaction.

Records should be made of any such incident and of decisions made/further
actions agreed, in accordance with the Sendelta’ s Governance & Policy
Manual, Staff Handbook, Student/Parent Hand book, Staff Handbook and the
relevant guidance documents.

Employees should be familiar with the Child Protection Policy and procedures
outlined in the Sendelta International Academy Shenzhen Anti-Bullying Policy
and understand their responsibilities to safeguard and protect children.

The safeguarding and child protection policies and Anti-Bullying Policy outline
the School’ s responsibilities and procedures for reporting to external
agencies allegations of practices or behavior which have put (or may have put)
children at risk of significant harm.

Employees should be aware that breaches of the law and other professional
guidelines could result in criminal or disciplinary action being taken against
them.
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ﬂ;ﬂ, ELE%‘E’\J?‘?%*E!?E Secondly, the Code of conduct to be aware of

1. Discrimination

1. l&m No employee or student may be discriminated against,

favored, harassed or ostracized as a result of race, skin
HAIR TEFEMSEMR, K, BR. 5K, 5 color, nationality, parentage, creed, gender, age, sexual
0o 15, SRS AERREL 1Z|KU\EJZ,9|\§ﬁﬁ'ﬁx§UIEZm\ orientation, physical constitution or appearance. Any such
S, A behavior in the workplace or place of training is not

tolerated by Sendelta
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2. BnE 2. Bullying
« Bullying, without a sexual element, can be described as
- SHERXRIE, —RRIARSNOELSHE repeated psychological or physical harassment with the
i, BEMEREE. MREHEIRNONER, intent to harm the victim. Bullying can often involve a
R & Tl TR REANEIUAR SFEER difference in power and therefore employees must pay
e special attention to their own interactions as well as
. AT RERIG SR BN, student interactions that could be construed as bullying;

« All validated cases of such behavior will lead to

disciplinary action.
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3. [EIEHFN/ B ETF

HERILEXI A BRI DNABFRMAIRIE :

- TESZREE) BB AT IR E A RER 2 RY:
HREAAILIRSIE. FBNTE. XAEERE:

-FERBI ARIMREARFREW

-FFEMEE RIS BRI

-ErEEN BB

AR A% HEERRRAS A RBAIES,
BRSNS,

EFRASNRE (BE ML)

BT IRAER BTN ENZ AL RIE. BNERL 84T,

KBS AHRITARSER?

Which kinds of conduct are proper for me?

3. Sexual Harassment and / or Abuse

Sexual harassment and/or abuse is strictly prohibited. No one’s position or
role gives them the right to abuse it by pursuing personal interests of a
sexual, emotional or professional nature;

Sexual harassment is an infringement of personal integrity and the
individual’s right to privacy;

Sexual harassment in the workplace or place of training is not tolerated at
Sendelta;

Sexual harassment can take the form of words, gestures, and actions. This

might mean:
* insinuating and suggestive remarks about the appearance of a
person;

« sexist comments and jokes about sexual characteristics, sexual
behavior and the sexuality of women and men;

« showing or displaying pornographic material;

* issuing unwanted invitations with unmistakable intent;

« unwanted bodily contact;

» stalking in or outside the school (including online);

« attempting to get close in a way that involves promises of advantage
or threat of disadvantage; sexual assault, coercion or rape.



MEHE

SENDELTA EDUCATION

4. 1§38

2R T SZEREMTH:

S5ERNFE (FTICFEHA/N) SfFHm185 LA FRIFIRE AR
T ESREERER ;

MERSIAT R & B gL, (Bt nTeEEIRAEIRRIEERD, )
INESFES5UHEXRNELTICEME. FERERRIE
Bl

B, BEAFR—MEFRA I " B9AEE, BM
BIREZFIEE, HRIXR, ER. FrERI1IEE
FEREM CPO IREAM, R TRERAIAM, REKR
KB ESIRE.

KBS AHRITARSER?

Which kinds of conduct are proper for me?

4. Sexual Conduct

Any sexual behavior by an employee with or towards a student is strictly
prohibited;

It is a violation for a member of faculty/staff and those contractually
obligated to adhere to this policy to engage in sexual activity with a student
at the school (regardless of age) or any young person under 18 years of
age;

Sexual activity can involve physical contact, including penetrative and non-
penetrative acts, however, it can also include non-contact activities, such
as causing students to engage in online discussions of a sexual nature or
watch sexual activity or the production of pornographic material;

There are occasions when adults embark on a course of behavior known
as 'grooming' where the purpose is to gain the trust of a child, and
manipulate the relationship so sexual activity can take place. All employees
will undertake the provided introductory training so that they are fully aware
of those behaviors that may constitute 'grooming' and of their responsibility
to always report concerns to CPO. If concerns pertain to an employee this
should be reported to the Principal or Board Director;
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5. B{fiEfid

REBRT, HRRUTWSHE)LESFZEMEESRY,
ERERERENRMESHEE, ENE—THER
MINET, ERAR. B, RTNRIEL BRI

-« BINEMMNZEESHESHFRNARNERIVEER,
FEHNRRELL,

©  BINEMNAELZENFRARESHRT, ASZRER
BFRER&ERTE,

©  BIREMBANEWERN, BT REMRFARIE
B AT,

- MRRATEEHMBENRBINITHKRE, NIUEMRES
HERFE.

KBS AHRITARSER?

Which kinds of conduct are proper for me?

5. Physical Contact

There are occasions when it is entirely appropriate and proper for faculty/staff to have
physical contact with children, however, it is crucial that they only do so in ways
appropriate to their professional role and in relation to the student’s individual needs.
It is not possible to be specific about the appropriateness of each physical contact,
since an action that is appropriate with one student, in one environment, may be
inappropriate in another, or with a different student. Therefore, employees should use
their professional judgment based on the following:

Physical contact should be in response to the child’s needs at the time, of limited
duration and appropriate to their age and stage of development;

*  Physical contact should take place only when it is necessary in relation to a
particular activity;

»  Physical contact should take place in a safe and open environment i.e. one easily
observed by others and last for the minimum time necessary;

*  Physical contact should never be secretive, or for the gratification of the adult, or
represent a misuse of authority;

« If an employee believes that action by them or a colleague could be
misinterpreted, or if an action is observed which is possibly abusive, the incident
and circumstances should be immediately reported to their direct supervisor.
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6. BB/ %R 6. Physical Intervention / Physical Restraint

Physical intervention/restraint can be an appropriate measure/action in extreme

ERimER T, FREGRNSHNSARZLERN. A, &
ERIEERIVD, LIRSMARIZTA,

situations. However, great care must be exercised in order that adults do not
physically intervene in a manner that could be considered unlawful.

REARILAS TR, LABGLEILE : Adults may reasonably intervene to prevent a child from:
- AEEENAXIT: «  committing a criminal offense;
- FEECETBA * injuring themselves or others;
=] — !
- . «  putting themselves at risk.
- BECETEkzF.
. Adults should:
D INVIH . . . .
+ always seek to defuse situations and avoid the use of physical intervention
- WRERGEIRES, RoJseER BT ; wherever possible;
- BB AMNMNEBEGERIER Sk * remove others from potential harm, send for support;
FFant, R{EES/NHIEEaE »  where physical intervention is necessary, only use minimum force and for the
- 1 N\ SV )

shortest time needed.



MEHE

SENDELTA EDUCATION

7. BZFERRR (BHRRIGER)

NIRE SR ENE LT, BTFERRIRIREER.

£ "HEX" HRMELET, #HPHTIRR, RHE
FRIMEXRR.

v BRTRAASTWEHEANIFRER, LERRIANE
KRYEIEFLEFHAERTARNEE.

v HEARNBRGBERATIERL, BRI aEHAE
B9 "hEE" 1779GroominghYAIE

v HERTAMSETIEEE, SZEEEE/ERREE
VRS SE3

v HHRTABEEFENAER, BRIELLTIEANER,
HIALEER

=
v HEIAR T RREERERAENBETS .

KBS AHRITARSER?

Which kinds of conduct are proper for me?

7. Communication with Students (the use of technology)

Faculty/staff should ensure that they establish safe and responsible online behaviors,

adhering to the Sendelta International Academy Shenzhen Anti-Bullying Policy.

« Communication with students both in the ‘real’ world and interactions online should
take place within explicit professional boundaries and maintain the standards of a
traditional student-teacher relationship.

v

faculty/staff should not request or respond to any personal information from
students other than which may be necessary for their professional role;

faculty/staff should ensure that their communications are open and transparent
and avoid any communication which could be interpreted as ‘grooming
behavior’;

faculty/staff should not seek to communicate/make contact or respond to
contact with students outside of the purposes of their work;

faculty/staff should not give out their personal details unless pre-agreed for
work purposes;

faculty/staff should only use communication platforms approved by the school.
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8. (EFElR. MIRFNE MR

FEHEENTRICRER. XEENTRTER. E%.
RGP AL ERNIEEICR. BMNiZ:

. BPERAE,
. FUEEINREN, BRSHENIEEE, TaHREE,

- RBEGEFREEFRIEENRZ ST, KEATARET
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> HEFERNRAHEDSAER,
> BrREOARFENER, BRIFERERKIERE

KBS AHRITARSER?

Which kinds of conduct are proper for me?

8. Use of Images, Videos, and Other Media

Many educational activities involve recording images. These may be undertaken for
displays, publicity, to celebrate achievement and to provide records of evidence of the
activity. Whilst images are regularly used for very positive purposes adults need to be
aware of the potential for these to be taken and/or misused or manipulated for
pornographic or '‘grooming' purposes. This means that adults should:

» adhere to the Sendelta rules on usage of electronic communication and
information media,

» only retain images when there is a clear and agreed purpose for doing so,

» store images in an appropriately secure place defined by the school and then
delete from any personal device,

+ avoid making images in one to one situations. This means that adults should not:
take images of students for their personal use,

» display or distribute images of students unless they are sure that they have
parental consent to do so,

» take images of children which could be considered sexually suggestive,
demeaning, or otherwise inappropriate in any way.
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9. REEAEIMEIRS

BCEANRMAEIMIVG, HRR) LENS DEASEI R
BN A S A TEES.

XEFERTM:

BTFERATEREFBEFERERERNREUR
BER,

HMES) L EEREBEE R, IREEX
FEHEEEMHEEAENER, RTNSKER
EEEFT

EEREABERT, EARAFERNFRIRETS RS
#HAEIHIBEBERAS. AMEESEREHRES
EEHEINARETHE R T TIERR.

KBS AHRITARSER?

Which kinds of conduct are proper for me?

9. Exposure to Inappropriate Images

Adults should take extreme care to ensure that children and young people are not
exposed, through any medium, to inappropriate or indecent images.

This means that employees should:

+ abide by the Sendelta International Academy Shenzhen Anti-Bullying Policy on
usage of electronic communication and information media,

« only show films or material that have ratings appropriate for the ages of the children
intended to view (it is important to also consider the diverse nature of our school
the varying values and belief systems represented in it. If there is a question about
whether a film or material would be appropriate, employees should seek
permission from their direct supervisor),

+ under no circumstances should any adult-use school setting or equipment to
access pornography. Personal equipment containing pornography or links to it
should never be brought into or used in the workplace.
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10. —34— &R

S24—w—TENREA, SIEkEINPERk
VIRREE A

RREE ARG :

- HRTF IREERNE T,

- RIFEREIEINESERER, RARS

- WRBEFEENER, EEEEISMFIRIAES
1¢,

- HEUIREEHRATHRIER T, THEHANZEEE
RAZEREXRE (BERTSZFEXRFEDT) .

KBS AFNITARSIERN?

Which kinds of conduct are proper for me?

10.0ne to One Situations

Adults working in one to one situations with students, including visiting adults
from external organizations can be more vulnerable to allegations or
complaints. To safeguard both children and adults, a risk assessment in
relation to the specific nature and implications of one to one work should
always be undertaken.

This means that adults should:

« ensure that wherever possible there is visual access via an open door or

see-through window in one to one situations,
« always report any situation where a pupil becomes distressed or angry,
» consider the needs and circumstances of the student involved,

« only enter student designated bathrooms or locker rooms when adult
intervention is considered necessary. (saparated Staff/students

washroom)
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1.EEHFE

- RIEEETE. FERERK/GEFARE,
BNRTANARZRETREEEFE.

- NRREITARE, FAHRIEETERNER
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« (ZERFERIMEFEIME Field Trip Policy)
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KBS AHRITARSER?

Which kinds of conduct are proper for me?

11.Transporting Students

Employees should not offer to transport students unless the need for this has been
agreed by a direct supervisor, the student, and their parent/guardian.

Employees should ensure that their behavior is safe and that the transport
arrangements and the vehicle meet all legal requirements.

12.Field Trips & Educational Visits

Faculty/staff responsible for organizing educational visits should be familiar with the
Sendelta Field Trip Policy.

Faculty/staff should take particular care when supervising students in the less formal
atmosphere of an educational visit. Adults need to remain in a position of trust and
need to ensure that their behavior cannot be interpreted as seeking to establish an
inappropriate relationship or friendship.

13.First Aid

All faculty and staff with direct contact with students are obliged to maintain an up to
date first aid qualification.

Sendelta nurses will provide sufficient opportunities to fulfill this obligation by
offering first aid courses throughout the school year.
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How can | make Judgement for the situations of Child Protection?

11

N
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—BREER,

34

What should | do if something happens?
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%ﬁ g& E What should | do if something happens?
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Having Concern,suspicion, or disclosure is made

Report. It is better to be wrong about a
suspicion than not report. Must act within
24 hours of suspicion or disclosure.

About a child About a behavior of staff,
volunteer, or other

Child refers to any student, or

person under 18 yrs of age Suspicions and disclosures abOut adult behavior in the
on SIA’ s Campus or institution (including faculty, staff, volunteers and any
participating in SIA activities. other adult affiliated with SIA or with SIA’ s students in

school related activities) should go directly to the
Principal, or one’ s direct supervisor who should
report it to the Principal.

CPO

Report to Principal

Report directly to CPO who wiill
determine the next steps necessary
based on the information provided. A

record of Concern Form should be
filled out prior to or during the All factors and information considered
meeting with CPO will appropriately and recorded. Relevant parties (may in
file and maintain this confidential the form of Crisis Team Members) are CPO and/or
record, adding to it as necessary. brought in as necessary to determine Principal will
The CPO will then determine the next enact
. . next steps.
steps, consulting only with those protocols of
necessary to best support the child. Child
@ @ Protection
Records kept <:| Concerns Allayed Action Required |::>
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What should | do if something happens?

Confidentiality

Employees who have access to confidential information about students and
their families must keep this information confidential at all times and only
share when legally permissible to do so and in the interest of the child.
Records should only be shared with those who have a legitimate professional
need to see them.

Employees should never use confidential or personal information about a
student or student’ s family for their own, or other's advantage (including
that of partners, friends, relatives or other organizations).

Information must never be used to intimidate, humiliate, or embarrass the
child.

Confidential information should never be used casually in conversation or
shared with any person other than on a need-to-know basis.

In circumstances where the child’ s identity does not need to be disclosed
the information should be used anonymously.

(to be cont.)
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What should | do if something happens?

Confidentiality

There are some circumstances in which an employee may be expected to
share information about a student, for example when abuse is alleged or
suspected. In such cases, individuals have a responsibility to pass the
information on without delay, but only to a designated Child Protection Officer
('CPQO") and/or the Principal.

If a child — or their parent/guardian — make a disclosure regarding abuse or
neglect, the employee should follow the procedures outlined in the relevant
safeguarding and child protection Policies. The adult should not promise
confidentiality to a child or parent but should give reassurance that the
information will be treated sensitively.

If an employee is in any doubt about whether to share information or keep it
confidential he or she should seek guidance from the CPO.

(to be cont.)
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What should | do if something happens?

Confidentiality

Student photos, films or other student information should not be shared
on any form of personal social media unless prior permission has been
granted by the student's parents and/or the Communications and

Marketing Department.

Any legal inquiries regarding the release of personal information should

be directed to the Principal.

Employees are expected to maintain a positive climate of respectful
communication and not engage in 'gossip' which could be damaging to

individuals or the school.

Employees have a responsibility to be aware of their surroundings and
ensure that confidential conversations take place in an appropriate

environment.
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HEFERIREEESA, WLE: Handling a Disclosure
AR TIEEEER, EANER: Any adult to whom a student makes a disclosure must:
= 170N I o
« listen carefully and let the student tell the story in their own words. DO NOT
o (AT, LEFAERECANERX NS, AR prompt or interrupt,
kT,  reassure the child that they are right to speak up. Be calm, attentive, non-
. FBRFREE, inEENn, 25k, Mly, FEH judgmental and do not show any emotion other than sympathy,
BRTREE, AERIEHEELE, * make it clear that this cannot be kept a secret and that you have a duty to
. IBFRIXABEIRER 4R ST E X ) || LA EB R, report it to a Designated Lead who is properly trained to help students in this
s /G a
KERANEERSIRE, kind of situation,
. NI s — SRS, AR, A » only ask questions to clarify something that was unclear such as where or
2 | 289i8] when, do not ask leading questions,
- SETAEE, BRASCERTFNEESETE (W » Following the meeting with the child, record the details on the Record of
— =Hl/A, S 2 3 l ¥
S5) WY, LUCSIRENMES, SR FER Concern Form (Appendix 5) using the child’s words as far as possible to record
REEEERR, HAENESRF=SETShRE the details of the disclosure. Do not fill in the form while the child is present, as
I it is best to be completely attentive to the student during this time,

. ENSCPOBLZR (24 /NITH) » immediately contact the CPO (within 24 hours).



) HEsE

SENDELTA EDUCATION

= A BERAFEARIFRIZRIEZ T A

SIA Child Protection's Organizational Framework
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SENDELTA EDUCATION SIA Child Protection's Organizational Framework

ZE@H*E?& SIA Child Protection Framework

= N —— —— < — Child Safeguarding is the responsibility of all adults (especially
E BB =T 1EERRERSIIFHITILER

- those working directly with students), however, at Sendelta there
PESE. DEIE: 9 directly > |
are three designated groups that directly support the execution of

our Child Protection Policy. These three groups are:
- BRI ZERE
- IEFPTE 1.The Child Protection Committee
- fetlR 2.The Child Protection Officer (CPO)

3.Crisis Team
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Child Protection Committee

IEFRIPERE
The Child Protection Committee has the task of ensuring the
JLIEIPZRSNESERERERILERIPFAENA development and review of Sendelta’s comprehensive Child
EfEE. BARki: Protection Program. Specifically, this committee works to:
* ensure there is a comprehensive Child Protection Program
- WBEREE— 2EMNLEFRPITY (BFEBERH (including policy and Anti-Bullying Policy) in place at Sendelta,
RERRBER) |

* ensure/guide professional development and training related to
- WBR/BESMEHIRRTI. SRENEREHS)/LE Child Protection for all faculty, staff, volunteers, and contractors,

RIFIRRAYE AL EFIIEI |

- BR/IBERKHABTAR, LUSHFTHRILERIPK

- B8 (LEFRPWSFM) RIRIEFIET.

» ensure/guide parent education programs to support the
understanding of the objectives and goals of the Child Protection
Policy,

» oversee development and revisions to the Child Protection
Operations Manual.
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WEFRIPZERSBHTIIEHPAURER:

- EE/LERIFTE (CPO)

- EESNR

- R

- BFEMRAR

- HIEE (B1MEFER1W)

S

- DEERD

- HtpREEBEANE (HESSEE)

= A BRARREARPRIZRAZT A2

SIA Child Protection's Organizational Framework

The Child Protection Committee will consist of representatives
from the following groups:

» Designated Child Protection Officer (CPO)
* A Governance Board Member

* The Principal

* The Head of Department(s)

* Counselor(s) (one from each Grade)

*  Nurse

* Psychological Consultant

» Additional members or invited guests as appropriate (assigned by Board)
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ILEFRIFFE (CPO)

JLIERIPTFSERILERIPERSKRR, AFLERR
RIXKERS, SFEEN/EEESIE, #BR)LERNF =
BRIRIP, ARFEERRBNSEFE)LERNER
igfs. CPORBBERTVNE, THMEFEHRET—
£1780. CPO {ENFERACR B AINBIRE AR,

= A BRARREARPRIZRAZT A2

SIA Child Protection's Organizational Framework

Designated Child Protection Officer (CPO)

The Designated Child Protection Officer is the member of the Child
Protection Committee who are responsible for handling specific
reports of concern, working with the student and/or family to ensure
that the child’s interests are protected, and directly responding to
specific allegations that are brought forward with the goal of
supporting all children. The CPO is responsible for calling together
the crisis team who will evaluate the situation and determine the next
steps. The CPO acts as a representative of the school for any
external reporting processes.
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fethhvd Crisis Team
Mt e — - =CPOIE 1. Inresponse to a potentially actionable disclosure, the
 STIARSAIRETAIAGINGE, JLERIPT s Child Protection Officer will call a Crisis Team together
BErHVNA, LIEETF—21750. in order to determine the next steps.
. MER)LEFEIPCPO. BE. &K . HODIIE 2. This group will consist of the Child Protection Officer,

the Board Director, the Principal, HOD(s), and

AV e A=1>=Yi=lay
HARS R Divisional Counselor(s).
- BEEFEZEET, LHEBAIEES5INEMERR. 3. This team may call upon others when more

information is needed.
- RHVNERIFIERREIERRRAE "RTEE . , ,
4. All members of the Crisis Team pay special attention

"k = = Ab%_ \ B /N L =
HIRRTRESS, LARSEDERIP T ARIHETE, to ensure only members on a “need to know” basis are

involved to help protect the individual's confidentiality.



Q>5A Ede,

SEN,,
)
NOwR

¥ ¥

Thanks!

M ¥ % B9 B C - 2 ¥ & B tt R

B £ET T E R & BL ik B £E T T E£E R w O R L D



